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Anti-Discrimination Policy

1. Statement of Purpose

The purpose of this Policy is to:

e Facilitate an educational environment at Emmanuel College which is safe, welcoming, and free
from discrimination for all staff and students.

e Enable and ensure Emmanuel College’s compliance with relevant anti-discrimination legislation
and ensure that Emmanuel College operates within the limits of any legislative exemptions
afforded to educational institutions that operate wholly or mainly for students of a particular
religion.

2. Publication

The contents of this policy will be communicated to staff, parents and students annually or as often
as required by new legislation, industry standards or revised work practices. This policy document is
made available to staff via the College’s School Information portal.

3. Scope

This policy applies to:

(a) prospective students and students, and

(b) employees of the College including full-time, part-time, permanent, fixed-term and casual
employees, volunteers, and people undertaking work experience or vocational placements at the
College.

4. Reference Documents

e  Anti-Discrimination Act 1991 (QId)

e Sex Discrimination Act 1984 (Cth)

e Australian Human Rights Commission Act 1986 (Cth)

e Age Discrimination Act 2004 (Cth)

o Disability Discrimination Act 1992 (Cth)

e Racial Discrimination Act 1975 (Cth)

o Disability Standards for Education 2005

e  Education Accreditation (Non-State Schools) Act 2001 (QId)

e Anti-Discrimination and Bullying Policy — Students

e Anti-Discrimination and Bullying — Staff

e Formal Complaints Policy

e Emmanuel College Enterprise Agreement 2023

e Enrolment and Employment Contracts

¢ Emmanuel College Staff Lifestyle Requirements (as found in multiple College Policy
documents, including the Employment Conditions Policy)
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5. Definitions

5.1 Attribute or Attributes means one or more of the following:
*+  sex
« relationship status
e pregnancy
» religious belief or religious activity
»  political belief or activity
« trade union activity
e parental status
*  breastfeeding
* age
* race
* impairment
*  lawful sexual activity
* gender identity
*  sexuality
«  family responsibilities
» association with or relation to a person on the basis of any of these attributes

5.2 College means Emmanuel College

5.3 Discrimination means either Direct Discrimination or Indirect Discrimination
Direct Discrimination occurs if a person treats, or proposes to treat, a person with an attribute less
favourably than another person without the attribute is or would be treated in circumstances that are
the same or not materially different.
Indirect Discrimination on the basis of an attribute happens if a person imposes, or proposes to
impose, a term:
(a) with which a person with an attribute does not or is not able to comply; and
(b) with which a higher proportion of people without the attribute comply or are able to
comply, and
(c) the term is not reasonable.

Whether a term is reasonable depends on all the relevant circumstances of the case, including, for
example, the consequences of failure to comply with the term; the cost of alternative terms; the
financial circumstances of the person who imposes, or proposes to impose, the term.

Examples of discrimination may involve:

e Making offensive comments about another worker’s racial or ethnic background, sex,
sexual preference, age or disability

e Expressing negative stereotypes about particular groups e.g. “married women shouldn’t be
working”

e Judging someone on their political or religious beliefs rather than their work performance

e Using selection processes or other processes based on irrelevant attributes such as age,
race or disability rather than on skills and merit.
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5.4 Victimisation happens if a person does (or threatens to do) an act to the detriment of another
person because the other person:
o refused to do a discriminatory act; or
e in good faith, alleged or intends to allege that a person committed a discriminatory act; or
e s, has been, or intends to be, involved in anti-discrimination proceedings.

5.5 Vilification is behaviour that:
e happens in a public place; and
e incites others to hate, to have serious contempt for or to severely ridicule individuals or
groups because of their race, religion, sexuality or gender identity

5.6 Sexual Harassment happens if a person:

e subjects another person to an unsolicited act of physical intimacy; or

e makes an unsolicited demand or request (whether directly or by implication) for sexual
favours from the other person; or

e makes a remark with sexual connotations relating to the other person; or

e engages in any other unwelcome conduct of a sexual nature in relation to the other person;
and the person engaging in the conduct does so:

o with the intention of offending, humiliating or intimidating the other person; or

e in circumstances where a reasonable person would have anticipated the possibility that the
other person would be offended, humiliated or intimidated by the conduct.

5.7 Unjustifiable Hardship means whether the supply of adjustments /services or facilities would
impose unjustifiable hardship on a person (or organisation) depending on all the relevant
circumstances of the case, including, for example:

o the benefit or detriment to all people concerned in the matter

e the nature of the aids, facilities, or services required

e the cost of supplying the required aids, facilities, or services

e whether the prospective student is eligible for any financial or other assistance.

6. Policy

6.1 Emmanuel College seeks to be an inclusive community and believes all staff and students have
the right to learn and work in an environment free from discrimination.

6.2 Unlawful discrimination undermines proper working and learning relationships and may cause
low morale, absenteeism, withdrawals and resignations. The College will not condone, and will
actively seek to eradicate, any inequality.

6.3 Any reports of discrimination will be treated seriously and investigated promptly, confidentially
and impartially.

6.4 The College will provide training for all employees in both their rights and obligations in the
College policies and procedures relevant to discrimination issues.

6.5 All people to whom this policy applies are expected to comply and act in accordance with the
particular ethos and beliefs and relevant policies of the College while engaged in College activities
or while on the College campus.
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6.6 Students will be informed and encouraged to respect differences and to treat others with dignity.

6.7 Employees and prospective employees are required to possess and maintain throughout their
employment a firm personal belief and act consistently with the College’s Statement of Faith, to
affirm that Statement of Faith, and act consistently the Statement of Faith, the Staff Lifestyle
Requirements and the Staff Code of Conduct.

7. Areas of Application
7.1 Students
7.1.1 Emmanuel College operates with a Christian ethos and is an inclusive community.

7.1.2 The College will not unlawfully discriminate against a prospective student on the basis of any
attribute, including but not limited to gender identity, sexuality, race, or disability.

7.1.3 The same Enrolment Application and process is used for all students. The enrolment process
for students with a known attribute is the same as that for all other students.

7.1.4 In some circumstances the school will need to collect additional information to fulfill their

responsibilities and legislative obligations, and in those circumstances the enrolment process may

take longer. For example:

Collection of information for students with a known condition or disability will be more extensive as

the application requires the parents to make full and frank disclosure in relation to all matters which

may impact on the school’s ability to properly assess:

e Wwhat aids, facilities, or services are required by the potential student to meet their educational
needs both now and in the future during their education at the College

e what reasonable adjustments and accommodations are required to meet the potential student’s
educational needs both now and in the future during their education at the College

o the effects of any proposed adjustments on the student’s ability to achieve learning outcomes,
participate in courses or programs, and be independent at school

e the impact of any proposed adjustments on anyone else effected by the adjustment/
accommodation, including the College, staff and other students

e the costs and benefits of making the adjustments/ accommodations, both financially and non-
financially in terms of impacts on other staff and students (including on their safety) and
disruption to the learning environment;

Further, additional information may be sought by consultation with teachers such as the Learning

Support Teacher and with specialists such as a child psychologist, about the services and facilities

that may be required in the future. Therefore, the collection of information and assessment in

relation to a student with a disability may take longer.

7.1.5 Parents are asked to be prompt in the provision of all documents to keep, where possible, to
the usual enrolment timeline.

7.1.6 Nothing in this policy should be taken to dimmish the school’s refusal to enrol a student where
the enrolment would cause unjustifiable hardship to the College or the student does not support the
Christian ethos of the School.
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7.1.7 All enrolled students will be treated equally and students will not be discriminated against
(either directly or in-directly) in any area of their education, including:

o terms of admission or enrolment

e variation of the terms of student’s enrolment

e denial or limitation of benefits normally resulting from enrolment

e exclusion or suspension of students

e assessment and examination

e access to resources and facilities

e treatment of a student in relation to training or instruction

7.2 Staff — Applications for employment, conditions of work, and treatment of staff

7.2.1 Emmanuel College operates with a Christian ethos. It is a requirement that prospective and
current staff conduct their lives and lifestyle in a manner consistent with Biblical principles and
traditional Christian beliefs as set out in the College’s Statement of Faith.

7.2.2 Employment Advertisements. The College includes a clause in employment advertisements
and contracts which requires them to possess and maintain throughout their employment a firm
personal belief and act consistently with the School’s Statement of Faith, to affirm that College’s
Statement of Faith, and act consistently with the Statement of Faith, the Staff Lifestyle
Requirements and the Staff Code of Conduct.

7.2.3 Job Descriptions. Emmanuel College keeps records that clearly state the duties for all
categories of employees in the College. This includes the position responsibilities and to whom the
person is responsible.

7.2.4 Selection Criteria for appointment and promotion. The qualities sought in an employee for a
specific position are reflected in all job descriptions and refer to (at least) qualifications, skills,
abilities, knowledge and experience.

7.2.5 Interviews. The position selection criteria form the basis upon which questions are asked
during interviews, although other questions may be asked relevant to the position. Where questions
relating to family or other personal areas are relevant to the position, they will be asked similarly of
all candidates regardless of their gender, age or other attribute.

7.2.6 All staff will be treated equally and will not be discriminated against (either directly or in-
directly) in any area of their employment, including:

e recruitment

e terms and conditions of employment

e training

e  promotion

e termination of employment

7.2.7 The College aims to support diversity in memberships of College Committees and positions of
seniority.
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7.2.8 Nothing in this policy should be taken to diminish the school’s refusal to employ staff where the
employment would cause unjustifiable hardship to the College or the prospective staff member does
not adhere to the Christian religion.

8. Procedures for Complaints

8.1 The College aims to resolve all complaints about discrimination which may arise. The College
can only do this if staff, students or the broader Emmanuel College community informs the College
about their complaint.

8.2 If a person considers that they are being unlawfully discriminated against, they should not ignore
the conduct, hoping it will go away. If they can, they should speak to the person responsible for the
conduct and ask that person to stop. If they do not feel that they can do this, or it doesn’t work, they
should talk to the Head of College.

8.3 Formal Complaints by staff or students about discrimination should be made in writing and
directed to the College’s Complaints Manager (as per the Formal Complaints Policy) who will
provide information and manage the complaints and/ or investigations process.

8.4 Complaints will be managed and investigated in compliance with the principles of natural justice
and confidentiality and in accordance with the College’s Formal Complaints Policy.

8.5 Parents are encouraged to raise any concerns at the earliest time to teachers and Deans of
Year.
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